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Abstract 

Women’s empowerment is core part of social changes and priority of sustainable with higher development of 

status and empowering that individuals are perceived, whether male or female.  Men can get higher positions as 

compare to female.  

Women’s need top positions for better access empowerment and leadership. National and international 

communities have address women issues and take efforts to empower them to enhance health and social status 

and involve them in developmental activities has been a good mechanism to develop professional and personal 

life. Top education and professional is strong instruments to women empowerment. Paper shows how to 

empower women from industry creativity.  
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Introduction: - 

Empowerment development is a basic 

concept which is takes place in routine life.  

Helps to improve quality of life of all 

individuals of their colour, sex, or caste. 

Each process of development is more 

effective and efficient, both men and women 

should participate in decisions and various 

processes which decorates their lives. 

Women are considered as a limited group in 

societies around the world, which contribute 

efficiently and equally to develop 

empowerment approach.  

In today’s environment, empowerment is 

policy approaches for women development. 

Builds practical and gender needs of women 

development. Human empowerment has 

number of leadership dimensions plays a 

vital role in development. Human 

empowerment is mentioning for activities 

development with political, economic, 

educational, health, and well- being etc. 

Access empowerment of women through 

leadership roles.  

What is ‘empowerment’? 

Empowerment is used in wide range of 

concepts, definitions, and to get outcomes. 

The development of women’s empowerment 

as per the goals. Focuses on social aspects is 

main aspect of human welfare  

The word ‘empowerment’ is used in 

multidisciplinary organizations and contexts. 

To Rowland, empowerment not only means 

to access decision- making but also being 

able occupy decision-making space 

(Rowland, 1995).  

In today’s world Human empowerment is 

used in for development. It is most widely 

defined in terms of concepts, which has 
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become umbrella concepts to justify 

intervention and a tool for analysis.  

The empowerment of women plays multi-

dimensional process which enables and 

make satisfies women to realize their full 

identity and powers in all spheres of life. For 

others, empowerment has various abilities of 

women to handle roles and for a best future 

and work to solve the problem which helps 

to confront them. 

The women’s are treated as show pieces 

and less minded and works in home only. 

They are also making influence and impact 

of globalizations on domestic and society. 

Women are doing an excellent job striking 

among their career and home. Here are a 

few: 

Women’s are an inspirational and 

motivational for more women’s who are 

ready to achieve great heights of success in 

their lives. Perform multidisciplinary role 

models and each one of us can be there and 

with us where they are right now. All we 

need faith in ourselves, and build and 

develop confidence and they have fixed aim 

that we need work together and towards. 

The latest study and data considerations is 

conducted and examined on women 

professionals and working professionals in 

various fields and sectors in various cities to 

evaluate and understand.  

The primary data is collected using formal 

questionnaires which are designed and 

developed for women leadership and 

empowerment at companies, and industries 

by framing 25 to 30 statements.  

The questionnaire was studied and answered 

on 45 employees including professionals, 

employees, academicians, and corporate. The 

data collected which was analyzed and 

examined using statistical and mathematical 

tools for factor analysis. 

Leadership Style:- 

1. Important skills and attributes are 

applied in leading a task, then in terms 

of cooperation. 

2. Multidisciplinary leadership qualities 

are implementing in their own 

businesses and industries.  

3. Women are most likely to motivate 

others as per their interests and goals. 

4. Various capabilities such as skills, 

strength, knowledge, and confidence 

make more perfect in companies and 

industries in working places.  

5. Women’s can make decisions and make 

feel proud in working and professional 

life. 

6. Leadership contains an encouraging, 

participatory, caring, and helping to 

encourage herself in society. 

7. Various research are conducted by 

researchers and said that women 

perform leadership better then man 

through decisions and predictions 

Leadership Qualities: - 

1. Confidence: Confidence defines belief 

and facts in your abilities. It includes 

creativity and understanding, feedbacks, 

and assignments excelling in carrer and 

get success. 

2. Perseverance: As a leader, women 

accept challenges and opportunities, and 

they require abilities and persistence 

never said “no” to any task. 

3. A Nurturing Spirit: “Women’s is one of 

the strongest traits and faith in society.” 

Advantages:- 

1. Self-determination refers to everyone is 

needs to initiate and take actions and 

process, work behaviors in workplace. 

2. Impact, refers to an outcome of works 
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and environment at workplaces.  

3. Independence in decision-making, 

independent women can take decisions 

on own and develop themselves. 

4. Trust Empowerment trusts each other 

and make good atmosphere. Trust 

requires in everything it cannot install 

and removed. 

5. Professional growth refers to 

achievement in career, and profession. It 

plays core role for human empowerment 

6. Being meaningful the work is done by 

women employees should be considered 

as valuable and meaningful job in 

workplace. Doing meaningful and 

needful is important for everything.  

7. Competence and self-efficacy indicates 

at women work for company make 

satisfy and confident  

Conclusion: - 

The women leaders can perform main role 

for self and career development and they are 

bound by rules, regulations, and engage in 

taking risk and solved with innovative and 

solutions.  

Women leaders are enthusiastic, energetic, 

and stronger which are required to get things 

done and human are more willing and feel 

confident and they are ready to take risks.  

Women leaders are enthusiastic and feel 

flexible; they are clever, knowledgeable, and   

interpersonal skills.  

 

 

 

 

 

 

 

“Qualities merge multidisciplinary leadership 

styles through creative, collaborative, 

deterministic, and open which ensure women 

empowerment.” 
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