JNNCE Journal of Engineering & Management, Special Edition, 03, November-2024 ISSN 2582-0079

Available online @ https://jjem.jnnce.ac.in
https:www.doi.org/10.37314/JJEM.SP0302
Indexed in International Scientific Indexing (1SI)
Impact factor: 1.395 for 2021-22

Published on: 20 January 2025

Empowering Women through Creating Change and Driving
Transformation

Roopa A.C!, Dr. Subhadra P.S?

'Research Scholar, Department of Management Studies, JNNCE, Shivamogga.
2Assistant Professor, Department of Management Studies, INNCE, Shivamogga.

acroopal427@gmail.com, subhadrapss@jnnce.ac.in

Abstract

Empowering women is a critical catalyst for societal change and sustainable development, driving
transformation across communities, economies, and cultures. By fostering gender equality, we unlock the
potential of half the world's population, allowing women to contribute fully in various sectors, including
business, education, politics, and technology. The objective of this qualitative paper is to cover the general
overview of women’s empowerment and the link between women’s empowerment and change on the social,
economic and political change. Some of the areas of focus include economic enfranchisement, political activity,
education, health and legal status as well as women’s involvement in governance and policy making, leadership
and decision making throughout different sectors. It will also seek to establish the problems that women
encounter in these sectors including discrimination, violence against women, payment disparity, and resource
constraint and the best practices and policies that have been implemented to address these problems. In
addition, this descriptive paper throws light on how cultural, social and intersectional factors including race,
class, and ethnicity influence women empowerment so as to paint a complex picture on the results. Targets will
involve both developed and developing countries since comparison of global trends and country-specific
strategies will be made. The results are expected to advance the existing knowledge on gender parity and offer
practical recommendations for governments, companies, and non-governmental organisations that fight for
women’s rights and their right to leadership across the globe.
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Introduction and demanding better treatment, improved
legislation and social attitudes toward
themselves. The general improvement of
women’s rights has not eliminated the
problems that women encounter in their daily
lives, for instance, discrimination, lack of
access to resources, and low representation in
leadership roles 2. To overcome these
barriers, it is necessary to use appropriate
measures in the field of education, financial
security, changes in legislation, and social

The process of women’s emancipation is one
of the key factors that define social change
and human development. In every corner of
the globe women are spearheading change,
fighting for justice, and demanding an end to
entrenched gender bias. This empowerment
entails providing women with the means,
chances, and freedom to engage in economic,
political and social activities ' Women’s

economic, social, and political
enfranchisement not only benefits the women Sl:IppOI"[ for Wf)men, so that women from
themselves  but also  their  families different social statuses could fully

communities, and nations, thus supporting participate in the society. The advancement

development for all. In business and politics,
science and art, women are initiating change

of women is not only the right thing to do, it
is the smart thing to do because it taps into
half of the world’s human resources. In other
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words, by ensuring that people of all genders
are protected in their workplaces and
communities, encouraging women to take
leadership positions, and paying attention to
how race, class, and other forms of
oppression affect people’s lives, societies can
change for the better B, It is for this reason
that the advancement of women must be
embraced as a way of promoting
development, creativity, and equality in the
society hence creating a better society for
every individual.

Though the improvement of the status of
women has been embarked on and enhanced
over the years, women of the world are still
locked out of the full exercise of their rights
and power to transform the world due to
various barriers. The objective of this
descriptive paper is to throw light on the
complex nature of women’s difficulties that
they face in different aspects of life
economically, educationally, health wise and
legally. Some of these are inadequate and
restricted finance, restricted education, and
health  care, gender violence and
discrimination in the labour market among
others. In addition, cultural and social factors
continue to uphold traditional male and
female roles thus providing other challenges
to women in leadership and decisions
making. As it has been mentioned earlier,
there is a great number of programs and
interventions related to women’s rights and
their empowerment, however, the impact of
such interventions remains high or low
depending on the specific region and
community.

Importance of the Study

It is therefore very crucial to continue
studying women’s’ empowerment and the
ability it has to bring change and
transformation. This paper brings to the
foreground the importance of women to
facilitate participatory development,
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economic growth, and social justice. Through
understanding challenges faced by women in
the society, including Acemi, limited
education, employment opportunities, and
leadership roles, this research contributes to
the search for gender main stream strategies
aimed at enhancing women’s opportunities
within the society. Gender mainstreaming is
not just a process of promoting change in the
status of women for their own sake but it is a
crucial process through which the welfare of
families, communities, productivity and
social relations are benefited from Bl
Appreciating the changes that women
empowerment bring about helps in shaping
policies, laws and practices that advance on
the cause of gender equality and parity as a
fundamental component of progress across
the world. Lastly, it is important to underline
that this work focuses on women’s rights not
only as a question of fair share, but also as a
strategy for development that can help to
overcome the economic crisis, and build a
fairer world, where every person, regardless
of gender, has equal opportunities.
Economic Empowerment

Microfinance has become one of the most
important tools that help the process of
economic empowerment of women and,
therefore, enhancing their status and well-
being in the society Pl Through offering
small loans and financial services to the
women of lower income or no banking
services, microfinance helps them finance
small businesses, thus improving their
financial position. The challenges which are
specific to women in entrepreneurship are
culture, lack of capital, and lack of role
models and supporters. The issue of gender
wage disparities must be resolved because
the lack of fair compensation slows women’s
advancement in the workforce; knowing the
root of the problem, for example,
discrimination and gendered jobs division,
will allow identifying the ways to resolve it
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(131, The other one is financial literacy since it
provides women with the knowledge and
skills that could help them manage their
money, invest wisely, and plan for the future.
Moreover, availability of land and property
rights is still an issue for women in many of
the developing countries as they are
culturally and legally denied rights to owning
and inheriting land.

Education and Skill Development

Education and skill development are among
the critical components of women’s S & E,
which defines their opportunities to engage in
society. It is also important to note that
education has even larger effects for the
society; educated women are better heirs in
family health, economic productivity and
social improvement. Nevertheless, girls’
education remains a challenge in many parts
of the world because of culturally induced
norms and economic constraints such as early
marriage, poverty, and limited physical
facilities to protect girls going to school. It is
for this reason that these barriers need to be
eliminated so as to enable all girls to have
access to education. Encouraging female
students to undertake STEM courses to
increase female participation in  male
dominated fields ensures that women get a
chance to work and be employed in highly
paid positions. Efforts that seek to make
young girls take up STEM subjects can help
diversify the employee base and spur
creativity. In addition, education has been
emphasized throughout a person’s life, and
skills upgrade as a result of the growing
technological development in the world.

Health and Well-being

Health care is an essential component of
women’s rights and women’s health, and
although there have been an increasing
number of women seeking medical care,
many women especially from the rural areas
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are still unable to receive proper medical care
service. Hypothesized problems such as
geographic isolation, lack of transportation,
and inadequate health care facilities
contribute to unmet health care needs [*21, It is
critical to increase the availability of health
care services especially reproductive health,
for women in order to advance the cause for
gender equality and give women the power to
make their own decisions. Women’s
reproductive rights are indivisible from
women’s rights to control their reproductive
functions and plan their families; this affects
their position in the society and the economy.
Furthermore, women are involved in care
giving and as community health workers in
the world and this underscores the need for
women to be involved in decision making
processes concerning health policies and
programmes.

Gender Equality and Social Justice

Enhancing gender equality and social justice
IS important in promoting the achievement of
inclusive society and much progress is being
made in several fronts. The fight against
gender-based violence involves the need to
have legal systems in place that would deter
the acts and also change the cultures that
encourage violence against women. Non-
governmental organizations for women have
vital roles to part in the fight for social
justice, awareness creation and the
community mobilization for gender parity
programs [°1. Feminism in the 21% century
has expanded the ideas of women’s rights
and included the views on race, class, and
sexuality, and so on. Cross-nationally, the
legal reforms for gender equality demonstrate
the different stages of development, and shed
light on the successful strategies that can be
implemented. Furthermore, gender
stereotypes in media and society should be
eliminated in order to change the perception
of people and provide equal opportunities.
The mass media can also be used to change
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the perception of women and give them a
voice since it is a powerful tool that can open
people’s mind and change their attitude
towards women. Altogether, all these actions
help towards building a better world with less
discriminations and more equal rights for
women.

Workplace Transformation

Promotion of women and change of working
conditions is crucial to changing the status of
women in workplaces. In order for
organizations to overcome the glass ceiling
and enable women to advance to senior
positions, organizations need to employ
specific initiatives that could help women in
their organisations including mentoring,
leadership development and culture change.
Studies show that increasing the number of
women in corporate board’s results in
improvements in decision-making processes
since decisions made by people with different
views are more effective for the business.
Further, male employees are willing to work
for organizations that provide work-life
balance for women employees; this includes
flexible working policy, parental leave and
childcare support which enables women
employees to balance between work and
family. Elimination of sexual harassment in
workplace is another area of transformation
that has been deemed important.

Organizational Transformation

Organizational change is crucial for the
promotion of gender equity and empowering
women for leadership positions. To shatter
the glass ceiling, there is a need to adopt
measures that support women in their career
path including; training for promotion to
higher ranks, provision of mentors for
women, and development of organizational
cultures that embrace women in the corporate
world. According to the research, gender
diversity in the corporate boards is effective
in decision-making more so than in boards
that have only men since they come up with
out-of-the-box  solutions when  solving
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business problems. However, the question of
finding the balance between work and home
is critical when it comes to keeping the best
female brains in the workplace; the adoption
of flexible working policies, parents’ leave,
and child care assistance creates a platform
for women to balance between the workplace
and home. Another important area of change
that has to be dealt with is the issue of sexual
harassment in  workplaces.  Correcting
organizational practices that are most likely
to lead to employee harassment include the
use of training programs, escalation
procedures, and rigid conformity to policies
against harassment at the workplace. Legal
remedies are also used as a major tool that
serves accountability and employees’ rights
as well. Altogether, these measures not only
promote women’s employment but also help
form fair conditions for all the staff members
and work as key factors in improving
organizational performance and the state of
society in general.

Technology and Innovation

In general, technology and innovation are
central to the progress of women and the
reduction of gender disparities across the
different fields. Although there has been an
improvement in the proportion of women in
technology, the digital gender gap has
persisted whereby majority of the women
have no access to the internet and other
technologies. Measures that have been taken
to encourage women into the technical fields
including coding boot camps as well as
female mentorship programs are crucial in
eradicating such barriers and promoting the
appropriate culture in the tech industry.
Social media has turned out to be a forceful
tool for women’s emancipation, where they
can express themselves, self-organize, and
seek justice. They are also used to advocate
and create awareness on gender issues and
the voices of women from across the world.
Furthermore, digital platforms for women
entrepreneurs are an opportunity to expand
networking, funding, and skills, but they also

10
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have difficulties with market access and
competition.

Cultural and Societal Change

In this case, -cultural and societal
transformation is a key factor that can be
used in the enhancement of gender equality
and transformation of the role of women in
different settings. The expectations of women
in many of the customary cultures are
changing due to education, feminism, and
participation in social affairs. These changes
alters the old stereotype and bring a new
change that women are fit for leadership and
decision making posts. Also, it has been
observed that women in religious settings are
now taking charge of both formation of
gender sensitive environments and promotion
of change in religious settings, thereby
showing a correlation between religion and
women power. Media is an essential agent in
creating perceptions of women in the society;
portrayal of women in media can change
stereotyped  portrayal, offer  multiple
narratives, and contribute to policy-making.
Such portrayals may help to reinforce other
negative norms. In addition, gender and
cultural identity have to be taken into
consideration because race, class, and
feminism explain the diversity of women’s
struggle. This intersectional approach also
argue that the struggle for women’s rights
should be understood within the context of
identity and oppression of women of colour.
In order to promote setting up of cultures and
societies that support women and embrace
them as key players in the society, it is
important for the women to be empowered
and supported to be active in their societies.

Ahmed, R. (2022) [2]. Empowering women
and removal of barriers is changing the
society in the modern world for the better in
this era. When women get to leadership
positions and participate in various economic
activities, they break the cultural barriers and
transform the set standards. The women are
the agents of change as they empower
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themselves; help in the improvement of
economy; and support the general wellbeing
of the society to create healthier societies.
Education, health care, and economic
empowerments of women are key strategies
that can be used to fight these injustices. The
growth of women’s movements and
advocacy groups has brought out advocacy
voices asking for policy change and
transformation, which, in a domino effect,
helps everyone in the society.

Malapit [3], H. J., et al (2020). The female
gender has a central role in the change and
advancement of food systems for increased
power and fairness amongst the society. In as
much as they are responsible for procreation,
women are also producers, processors and
distributors of food since they are the primary
caregivers and farmers in most areas of the
world. Women in agriculture can be a great
force in improving food security since they
practice sustainable agriculture and focus on
the quality of foods to produce. To enhance
the role of women in food systems it is
crucial to provide them with resources
including land, credit and education. It is
only through applying gender mainstreaming
in agricultural policies and interventions that
we can celebrate gender equity by making
women’s knowledge and skills count. Gender
equality in food systems promotes creativity
as most women work together to tackle
challenges that affect their communities’
wellbeing.

Nelson, V., et al (2015) [9]. Women
empowerment in dry land areas is therefore
important  in  building  environmental
sustainability and social change in the dry
regions. Most of the women from the dry
land areas are involved in management of
natural resources, which remains a critical
factor in sustainable agriculture and water
management. Educating these women on
climate change, providing them with
resources and connecting them to groups that
can help also helps to improve their ability to
deal with climate change and other

11
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environmental issues. Efforts that seek to
increase women’s participation in decision
making on matters affecting land and
resources will go a long way in providing
healthier solutions.

Mohun, R., et al (2016) [15]. The
infrastructure has a significant function in
improving women’s economic empowered
and assisting in building the structural
support system, which will enable women
access resource and opportunities. Physical
infrastructure such as transport, energy, and
sanitation have a direct bearing on women’s
engagement in  economic  activities,
employment and care for  family
responsibilities. For instance, safe means of
transport help women to travel to workplace,
school and participate in business ventures in
order to increase their earnings. Moreover,
availability of energy promotes the
application of technologies and contemporary
equipment in the houses and companies,
increasing production and revenue. Better
sanitation and water facilities enable women
reduce the time they spend in performing
chores thus get more time to study or engage
in income generating activities.

Conclusion

Promoting women is not only a concern of
fairness and equality, but also the key driver
of the development of sustainable change in
all areas of society. The issues discussed in
this research are diverse: women’s wage
discrimination and employment
opportunities, lack of education, health care,
and rights violation. To tackle the above
mentioned issues, there is need for legal,
social and policy solutions that will foster
women rights and empowerment. Hence,
women in leadership, entrepreneurship, and
community activism are vital in the process
of promoting change in the society since
empowered women have a central role in the
process of enhancing the growth of the
economy and creating cohesion in the
society. Furthermore, promoting gender
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equality empowers women and supports
society as a whole leading to healthy families
and communities and economic growth.
Therefore, for the stakeholders to ensure that
every person gets an opportunity to succeed
in as many areas as possible, there is a need
to empower women through different
approaches and partnership. In conclusion,
this study emphasises the imperative to
maintain efforts in the eradication of
inequalities and marginalisation of women
and women’s integration and inclusion in all
the decision-making structures. The way
forward towards the achievement of a better
world for all is to pay attention to the role of
women for the betterment of the world.
Future research on women’s representation
and women’s rights should then aim at
advancing the theoretical and practical
frameworks for the ongoing challenges that
were outlined in this study. These areas of
focus are; the development of new funding
sources for women business owners with an
emphasis on women in the rural areas and
internships that link students interested in
leadership positions in their careers with
experienced working professionals. Future
studies are required to evaluate the effects of
these changes in the women’s rights in
various cultural settings and to determine
possible successful strategies for their
implementation for the global community.
Efforts to use men and boys to support the
enhancement of gender equity should also be
a priority to ensure that the society is more
accepting. Last but not the least, the use of
technology and various online platforms can
help women to access resources, training and
networks to enable them to succeed in
various fields. If more efforts are made in the
same direction, more and more people
including the women in the society shall be
empowered and the society changed for the
better.
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